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Thomas:

The Overloaded
Project Manager

How Thomas Saved 10+ Hours Per Week
and Became the Strategic Leader His Team Needed

HOURS SAVED
EVERY WEEK
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CLIENT OVERVIEW

Thomas is a seasoned engineering project manager with over

O

MEETINGS REDUCED
EACH WEEK

No
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8 years of experience leading large-scale projects and cross-
functional teams of 15+ people. Despite his dedication and
long hours, Thomas found himself constantly overwhelmed,
reactive, and strugagling to make meaningful progress on the
work that mattered most.

IMPROVEMENT IN
PROJECT DELIVERY
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EVEMINGS 8 WEEKENDS
BACK EACH WEEK

STRONGER LEADER

MORE FOCUSED, PROACTIVE,
AND IN CONTROL

STRESS LEVEL
REDUCTION

THE CHALLENGE

Calendar packed from 8 AM to ¥ PM
&8 meetings every day

Constant Slack & email interruptions
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Mever encugh time for deep, meaningful work
Projects delayed and team waiting on decisions

Woerking late nigh nd weeken h
orking late nights and weekends to catch up ‘ ‘ “Before Productivity Accelerator, | falt ke | was drowning—

High stress, low energy, and little life balance always warking but never actually achieving anything. My

schedule was packed, my st was through the roof, and

my personal life was taking a hit. Within weeks of using the

THE SOLUTION

Productivity Accelerator implemented a customized &-step
framework to help Thomas regain control of his time, reduce

overwhelm, and focus on high-impact leadership.
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system, | completely flipped my routine. | stopped wasting
time on things that didn’t matter, started leading my team
mare effectively, and finally had time for the things I

If you're overwhelmed, trust me—thiz is the solution you've

been looking for.”

Thom:

Engineering Project Manager
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THE 6-STEP FRAMEWORK: THOMAS’ PATH TO TRANSFORMATION

A replicable process to go from averwhelmed to in contral. ‘
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) THOMAS’ GOALS

Leave the office by 5:30 PM
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THE OUTCOME: Thomas regained 10+ hours every week, delivered projects faster, led his team

maore effectively, and finally had the time and energy for life autside of work.
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% 56% INCREASE IN THE VALUE

When someone you refer becomes a paid client, [

you'll receive 50% OFF YOUR FIRST PAID MONTH
OF TRAINING as our way of saying thank you.

KNOW SOMEONE WHO COULD USE
MORE TIME AND LESS OVERWHELM?
REFER THEM AND GET REWARDED.

00% OFF

' YOUR FIRST PAID MONTH
| OF TRAINING

Transform your productivity.

Eavatsiodilife productivityaccelerator.org
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